[image: ]
8. Officers, Staff, and finance
8.1 Full-time officers
8.1.1 The Board of Trustees shall prescribe through a contract of employment the remuneration, conditions of service, discipline, and grievance procedures of the Full-Time Officers. 
8.2 Union Staff
8.2.1 The Union shall appoint such staff as necessary for the efficient conduct of its affairs. The manner of appointment, pay, and the conditions of service of Union staff, as well as discipline and grievance procedures relating to staff, shall be the sole responsibility of the Board of Trustees. 
8.3 Financial Control
8.3.1 The financial year of the Union shall run from the 1 August to the 31 July.
8.3.2 The Court of the University shall approve an allocation to the Union each academic year. The Board of Trustees shall prepare a budget for the year. The Board may approve changes to the budget at any time during the year. 
8.3.3 Management Accounts of the Union shall be prepared and a report presented to the Trustees at each meeting. The Board of Trustees shall review the information and shall act to ensure that the Union manages its finances appropriately.
8.3.4 The Board of Trustees shall specify the level of expenditure authorisation for each area of the Union.
8.3.5 The Board of Trustees shall set policy on the authorisation of banking transactions and the signing of contracts. 
8.4 External Audit
8.4.1 The Board of Trustees shall appoint and provide for the remuneration of an external auditor.
8.4.2 The auditor shall have access to all financial records of the Union and may at any time call upon the Board of Trustees, Full Time Officers and staff of the Union to provide such information as they may require in support of the audit. 
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